[bookmark: _Toc158241873]RULES & CONSTITUTION HOUSEKEEPING FOR 2024 P.W.S.A. RULE BOOK

Following are the housekeeping items that will be inserted into the 2024 P.W.S.A. rule book using Article 3, Governance 3.2 Powers of the Board page 26 of the 2023 P.W.S.A. rule book.
1. All places in the rule book that refer to ages will change as follows:
U9/11 no change
U13 to U13I and U13 II
U15 no change
U17 no change
U19 no change
U23 Women to U23 Women’s/Women
Women’s to U23 Women’s/Women
Intermediate II no change
Masters Rec no change

2. All places in our rule book that refer to Affiliation deadline to change to May 6th for U9/11 to U19 Divisions and May 21st for U23 Women, Intermediate II, Women’s, Masters Rec Divisions.
3. All places in our rule book that refer to Decision regarding Tier I or Tier II to change to May 21st.
4. All places in our rule book that refer to Signing deadline to change to May 29th for U9/11 to U19 Divisions and June 3rd    for U23 Women, Intermediate II, Women’s, Masters Rec Divisions.
5. All places in our rule book that refer to Commitment deadline to change to May 29th.
6. All places that refer to the Association be changed to The Association (P.W.S.A.)


Moved by R. Lasalandra, Seconded by L. Turton
												CARRIED






[bookmark: _Toc158241874]NOTICE OF 2023 MOTIONS – BY LAWS

MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA Board								Motion #BL1

Moved by	 __Debbie Malisani			Seconded by ___Janet Gray-Baker



REFERENCE : (Section, article, number, page, etc.)

By-laws 1.4 1., 3.7, 3.8, 3.18, 3.21, 4.2, 4.5 and 5.7


WHEREAS (Article as currently written)
1.4 Definitions - The following terms have these meanings in this By-Law: a) Act - the Ontario Corporations Act. b) Association Registrar - the Officer having responsibility to maintain the Register of Members, and to receive the names of voting delegates and proxies at meetings of members. c) Auditor - an auditing firm appointed by the Members at the Annual General Meeting to audit the books, accounts and records of the Association for a report to the Members at the next Annual General Meeting. d) Days - will mean total days, irrespective of weekends and holidays. e) Director - an individual elected to serve on the Board of the Association pursuant to this By-Law. f) Executive - The Executive Committee composed of the Officers of the Association. g) Extraordinary Resolution – a resolution passed by no less than 80% of votes cast in a meeting of Members for which proper notice has been given. 24 h) Officer - a Director selected by the Board of Directors to serve as an Officer of the Association pursuant to this By-Law. i) Ordinary Resolution - a resolution passed by the majority of votes cast in a meeting of Members for which proper notice has been given. j) Softball Canada - the National Governing body for the sport of amateur softball in Canada. k) Softball Ontario - the Provincial Council comprised of incorporated organizations providing programs in amateur softball in Ontario, of which the Association is one such incorporated organization. The Provincial Women’s Softball Association will be accountable to Softball Ontario and ultimately to the Government of Ontario/ Ministry of Tourism, Culture and Sport (as amended) (the ministry) in regard to ministry programming. l) Special Resolution - a resolution passed with or without amendment by not less than two-thirds of the votes cast at a meeting of Members for which proper notice has been given.

3.2 Powers of the Board - Except as otherwise provided in the Act or this By Law, the Board has the powers of the Association and may delegate any of its powers, duties and functions. Without limiting the generality of the foregoing: 27 * The Board may make policies, procedures and rules relating to the discipline of members, and shall have the authority to discipline members accordingly. * The Board may employ or engage under contract such persons, as it deems necessary, to carry out the work of the Association. * The Board may make policies, procedures and rules relating to the discipline of members, and shall have the authority to discipline members accordingly. * The Board may make policies, procedures and rules relating to the management of disputes within the Organization and shall have the authority to deal with all disputes accordingly. * Except as provided in the By-Laws, the Board shall have the authority to interpret any word, term or phrase in this By-Law, which is ambiguous, contradictory or unclear. * The Board shall have authority to annually update (make all housekeeping adjustments or corrections) to the rule book. Housekeeping defined as updates that do not change the intent of the rule

3.7 Vacate Office - The office of any Director will be vacated automatically: a) If the Director ceases to be an Individual Member in good standing of the Association; b) If the Director is found by a court to be of unsound mind; c) If the Director fails to carry out the responsibilities of their office; d) If the Director, without reasonable excuse, fails to attend two (2) consecutive meetings of the Board. 3.8 Removal - A Director may be removed by two-thirds (2/3) vote of the Directors at a meeting called for such purpose, but only after giving the Director reasonable notice and affording the Director an opportunity to respond to the motion of removal.

3.18 Telephone Meetings - A meeting of Directors may be held by telephone conference provided that either the majority of Directors consent to such a meeting, or the holding of meetings by telephone conference has been approved by a resolution by the Directors
3.21 Committees - The Officers will comprise the Executive and Standing Committee. The Board may appoint such other committees as it deems necessary for assisting the Board in carrying out its activities. Committees will operate pursuant to Terms of Reference established by the Directors. Members can request in writing documentation on how committees are appointed, ex-officio, and Terms of Reference. Note! Standing Committees include Administrative Expense Review, AGM (Summit), Annual Awards Banquet, Canada Games/Talent I.D., Finance, Budget, National Travel, Fundraising, Team Ontario Fundraising, High School Tournament, LTPD Colour Your Dream, Manual Revisions, Policy & Protocol, By-Laws & Operating Rules, Scholarship/Bursary, and Trophies, Medals, Plaques, Banners.

4.2 Notice - Written notice of General Meetings will be given to all voting Members at least fourteen (14) days prior to the date of the meeting by the Association Secretary. Notice will include Financials, Reports, Amendments, any resolutions and agenda.

4.5 Business at Meetings - The report of the Auditor, presentation and approval of financial statements, appointment of the Auditor and report of the Officers and Directors to the Members will be conducted at the Annual General Meeting. Copies of the board approved Financial statement to be provided no less than 21 days prior to Annual General Meeting to Association Members. Any other business, including Special Resolutions, may be conducted at the Annual General Meeting or at Special General Meetings.

5.7 Auditor - The Board of Directors will appoint an auditor to audit the accounts of the Association and to hold that position until the next Annual General Meeting of the Members, with the provision that the Board may fill any unexpected vacancy in the auditor. The Board will fix the remuneration for the auditor’s services annually.
			

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
The following changes be adopted

1.4 	Definitions - The following terms have these meanings in this By-Law:
	
a)  Act - the Ontario Not-for-Profit Corporations Act, 2010.
d)  Days - days including weekends and holidays.
i)  Ordinary Resolution - a resolution passed by the majority of votes cast in a meeting of Members or consented to by all voting Members entitled to vote on that resolution
l)  Special Resolution - a resolution passed by not less than two-thirds of the votes cast on that resolution. Special Resolutions considered by the Members must be submitted to a Special General Meeting of the Members unless each Member present at the meeting consents to the resolution. 

3.2 	Powers of the Board - Except as otherwise provided in the Act or this By-Law, the Board has the powers of the Association and may delegate any of its powers, duties and functions. Without limiting the generality of the foregoing:
* The Board may make policies, procedures and regulations for managing the affairs of the Association in accordance with the Act and these By-laws.
* The Board may employ or engage under contract such persons, as it deems necessary, to carry out the work of the Association.
* The Board may make policies, procedures and rules relating to the discipline of members, and shall have the authority to discipline members accordingly.
* The Board may make policies, procedures and rules relating to the management of disputes within the Organization and shall have the authority to deal with all disputes accordingly.
* Except as provided in the By-Laws, the Board shall have the authority to interpret any word, term or phrase in the By-laws, which is ambiguous, contradictory or unclear.
* The Board shall have authority to annually update (make all housekeeping adjustments or corrections) to the rule book.  Housekeeping defined as updates that do not change the intent of the rule.

3.7 	Vacate Office - The office of any Director will be vacated automatically: 
	a) 	If the Director ceases to be an Individual Member in good standing of the Association; 
	b)	 If the Director is found by a court to be of unsound mind; 
	c) 	If the Director, without reasonable excuse, fails to attend two (2) consecutive meetings of the Board.


3.8 	Removal - A Director may be removed by Ordinary Resolution of the Members at a Special General Meeting of the Members, but only after giving the Director reasonable notice and affording the Director an opportunity to respond to the motion of removal. 

3.18 Meetings by Telecommunications - A meeting of the Board may be held by telephone conference call or by means of other telecommunications technology. Directors who participate in a meeting by telecommunications technology are considered to have attended the meeting. Additionally, for an in-person meeting of the Board, a Director may, if all the Directors of the Association consent, participate in a meeting of the Directors by telephonic or electronic means provided that all participants are able to adequately communicate during the meeting.

 3.21 Committees - The Officers will comprise the Executive. The Board may appoint such other committees as it deems necessary for assisting the Board in carrying out its activities. Committees will operate pursuant to Terms of Reference established by the Directors. Members can request in writing documentation on how committees are appointed, ex-officio, and terms of reference.

Note! Standing Committees include Administrative Expense Review, AGM (Summit), Annual Awards Banquet, Canada Games/Talent I.D., Finance, Budget, National Travel, Fundraising, Team Ontario Fundraising, High School Tournament, LTPD Colour Your Dream, Manual Revisions, Policy & Protocol, Rules & By-laws, Scholarship/Bursary, and Trophies, Medals, Plaques, Banners.

4.2 	Notice - Written notice of General Meetings will be given to all voting Members at least ten (10) and not more than fifty (50) days prior to the date of the meeting by the Association Secretary. Notice will include Financials, Reports, Amendments, any resolutions and agenda. 

4.5 	Business at Meetings - The report of the Auditor, presentation and approval of financial statements, appointment of the Auditor and report of the Officers and Directors to the Members will be conducted at the Annual General Meeting. Copies of the board approved Financial statements to be provided no less than 21 days prior to Annual General Meeting to Association Members. The financial statements will include the auditor’s report (if any), the financial statements of the Association, and any further information respecting the financial position of the Association. Any other business, including Special Resolutions, may be conducted at the Annual General Meeting or at Special General Meetings. 

5.7 	Auditor - At each Annual Meeting the Members may appoint an auditor to audit or conduct a review engagement of the books, accounts and records of the Association in accordance with the Act. The auditor will hold office until the next Annual Meeting. The auditor will not be an employee, Officer, or Director of the Association and must be permitted to conduct an audit or review engagement of the Association under the Public Accounting Act, 2004, as amended. When the Association’s revenue for the previous fiscal year was less than the amount prescribed in the Act, the Members may decline, by Extraordinary Resolution, to appoint an auditor. Alternatively, when the Association’s revenue for the previous fiscal year was greater than the amount prescribed in the Act, the Members may, by Extraordinary Resolution, chose to conduct a review engagement in lieu of an audit.


RATIONALE
ONCA compliance based on legal advice

FINANCIAL IMPLICATIONS
None if compliant


FINAL RECOMMENDATIONS:

____X____ Carried ________ Amended ___________ Withdrawn _________ Defeated








MOTIONS FOR THE PWSA ANNUAL GENERAL MEETING 

	AMENDMENTS TO THE BY-LAWS 

Submitted by     _____PWSA_________________________                                                                                  Motion BL #2

Moved by      ______Cathy Bilinski_____________________            Seconded by ___Randy Alderton__________________




	
REFERENCE:     (Section, article, number, page, etc.)

Article 3.2(f) page 30



WHEREAS (Article as currently written)
	
3.20 Duties of Officers - The duties of Officers are as follows: 
a) The President will be responsible for the general supervision of the affairs and operations of the Association, will chair the meetings of Members of the Association, will chair the meetings of the Directors and will perform such other duties as may, from time to time, be established by the Board.
 b) The Vice-President will perform the duties and exercise the powers of the President in the absence of the President, and will perform such other duties as may, from time to time, be established by the Board. 
c) The Secretary will keep a record of all suspended players, coaches, managers, and umpires and will communicate this information as required to proper authorities, will keep an accurate record of the proceedings of the meetings of Members and/or the Board, will be the custodian of all other official records of the Association that are required by the Act and this By-Law, will receive communications and issue correspondence at the direction of the Board, and will perform such other duties as may, from time to time, be established by the Board. 
d) The Treasurer will keep an accurate record of all monies received and dispensed through a Chartered Bank/Trust Company, will report annually to the Association’s Annual General Meeting, will be responsible for the preparation and submission of all grant applications having a financial aspect, will prepare and submit a budget to the Board annually, and shall be the custodian of the Corporate Seal, and will perform such other duties as may, from time to time, be established by the Board. 
e) The Association Registrar will keep a complete record of all names and addresses of all Members, will receive notification of voting delegates and proxies in advance of voting at meetings of Members, and will perform such other duties as may, from time to time, be established by the Board. 
f) The Immediate Past President will ensure continuity during governance transitions and organizational change, to help ensure the appropriate succession of Officers and Directors, to support the President in their role, and to provide continuity to the organization by providing historical context for issues. 
g) From time to time, the Board of Directors may vary, add to or limit the powers and duties of any Officer



BE IT RESOLVED THAT (Motion:  State whether revision, addition, deletion, etc.)
	 Addition/change to f)

f) The Immediate Past President will ensure continuity during governance transitions and organizational change, to help ensure the appropriate succession of Officers and Directors, to support the President in their role, and to provide continuity to the organization by providing historical context for issues. This position will be a term of 2 years.




RATIONALE 
	To align with current corporate practices







FINANCIAL IMPLICATIONS 
	none




	
FINAL RECOMMENDATIONS:

___X__     Carried       _____Amended     _____     Withdrawn     ______     Defeated






MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA								Motion #BL3

Moved by	 __Debbie Malisani			Seconded by ___Lynda Turton_______



REFERENCE : (Section, article, number, page, etc.)

Article 10.1 page 34


WHEREAS (Article as currently written)
10.1 Adoption - This By-Law was presented by the Board of Directors to the voting Members of the Association and was ratified at the Annual General Meeting duly called and held on February 25, 2023.
		

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
10.1 Adoption - This By-Law was presented by the Board of Directors to the voting Members of the Association and was ratified at the Annual General Meeting duly called and held on February 24, 2024.


RATIONALE
To adopt the By-Laws as presented and ratified by the membership

FINANCIAL IMPLICATIONS
None


FINAL RECOMMENDATIONS:

____X____ Carried ________ Amended ___________ Withdrawn _________ Defeated




[bookmark: _Toc158241875]NOTICE OF 2023 MOTIONS – OPERATING RULES

MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA								Motion #OR1

Moved by	 __Debbie Malisani		Seconded by ___Janet Gray-Baker


REFERENCE : (Section, article, number, page, etc.)

All sections of our rule book applicable


WHEREAS (Article as currently written)

All sections of our rule book applicable


BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)

Revisions

PWSA adopt all Softball Canada SOR and Rule changes as applicable in our rule book.  The motions that carried are in our attachments Appendix A and B to this AGM booklet.  Due to the volume we seek to pass as a complete slate.

This is a summary of those changes.

SOR 2 – Carried -now specifies the correct name of Senior Canadian Championships to Men’s and Women’s
SOR 4 – Carried – In U23 Men’s and U23 Women’s all but 2 players and only one of these a pitcher must be a bona fide resident of the province – allows for 2 imports up from the 1 previously allowed.
SOR 8 – Carried – Specifies that in a 6- team playoff bracket only 2 teams get 2 lives, the other 4 get one life.
SOR 9 – Carried – Clarifies that after each criterion if the tie is broken it reverts back to head-to-head.
SOR 17 – carried – Clarifies that fastpitch championships will be 5 or 6 days. 
SOR 18 – Carried – This reduces the number of players from 8 to 7 in order to qualify(return) as a defending champion and also defines who the province can name as defending champion. 
SOR 20 – Carried – gives Saskatchewan all star status at U19 and U20
SOR 22 – Carried – adds a 12-team playoff draw into the operating rules. 
SOR 23 – Carried as amended – This specifies the criteria for individual awards at a Canadian Championship
SOR 24 – Carried – specifies that in U23 Men and Men’s coaches are not permitted to wear shorts.
SOR 25 – Carried – specifies the process for bat testing in the U20 and above Men’s events.

Rule Change 2 – Carried – this rule specifies the penalty for placing the wrong temporary runner at 2nd in the tiebreaker situation (Appeal)
Rule Change 3 – Carried – this notes the addition of pitcher of record included in the penalty for using the incorrect temporary runner.
Rule Change 5 – Carried – defines the coach’s box.
Rule Change 6 – Carried – defines types of gloves.
Rule Change 7 – Carried – defines the on-deck circle.
Rule change 8 - Carried – defines what female players can wear as headgear.
Rule Change 9 – Carried – Allows a player to wear only one compression sleeve must be a solid colour.
Rule change 10 – Carried – clarifies that an ineligible player may not return to the game as a player.
Rule Change 11 – Carried – add definition to unreported substitutes.
Rule Change 12 – Carried – states the use of an ineligible replacement player is treated as an illegal re-entry.
Rule Change 13 – Carried – defines a roster.
Rule Change 14 – Carried – allows the use of both a 2-out pitcher and catcher – this is optional.
Rule Change 15 – Carried as amended – confirms a violation of re-entry of substitution is considered illegal re-entry.
Rule Change 16 – Carried as amended – confirms the DP may only bat for the flex.
Rule Change 17 – Carried as amended – clarifies that teams may enter a substitute directly into the flex position without having to enter the original flex.
Rule Change 19 - Carried as amended - clarifies that teams may enter a substitute directly into the flex position without having to enter the original flex and the limits on the flex as a substitute.
Rule Change 20 – Carried – Clarifies that a team representative must notify the plate umpire of all line-up changes. A proper appeal of failure to do so will result in the player being declared an unreported substitute.
Rule Change 21 – Carried as amended – Clarifies substitution rule and its application.
Rule Change 22 – Carried – clarifies protocols around substitutions.
Rule Change 23 – Carried – Clarifies that a player deemed ineligible cannot return to the game in any capacity.
Rule Change 24 – Carried – Clarifies the protocols on appeal situations re unreported substitutes, illegal re-entries, or ineligible players.
Rule Change 25 – Carried as amended – defines a slingshot pitch.
Rule Change 26 – Carried – clarifies that a coach/manager who reports a change prior to crossing the foul line does not count as a charged conference.
Rule Change 29 – Carried – Prohibits participants, coaches, and players from erasing the lines of the batter’s box or area.
Rule Change 31 – Carried as amended – define the penalties for erasing the lines in the batter’s box/area.
Rule Change 35 – Carried – clarifies the status of a batted ball (that hits a runner) will depend on the position of the closest fielder.
Rule Change 37 – Carried – Clarifies that non wooden bats must not have a wooden handle.
Rule Change 38 – Carried – reworded to replace metal with non-wooden.
Rule Change 39 – Carried – allows for the use of DP/Flex at u15 and above.
Rule Change 40 – Carried – allows for 5 defensive conferences at U15.
Rule Change 42 – Carried – Clarifies a legal delivery for fastpitch.
Rule Change 43 – Carried – confirms common practice use of resin bag. 
Rule Change 44 – Carried – defines a Pick-off play.
Rule Change 45 – Carried – add definition when after a pitch and the ball is live.
Rule Change 46 – Carried – adds that intentional interference by a batter-runner at home plate would result in both the batter and runner being ruled out.
Rule Change 47 – Carried as amended – clarifies various situations where a runner may be called out – please read carefully.


RATIONALE
To adopt the rules that will be used by Softball Canada


FINANCIAL IMPLICATIONS
None


FINAL RECOMMENDATIONS:

___X_____ Carried ________ Amended ___________ Withdrawn ________ Defeated









MOTIONS FOR THE ANNUAL GENERAL MEETING

	AMENDMENT TO THE BY-LAWS – OPERATING RULES

Submitted by Waterloo Minor Girls Softball Association                                                     Motion #OR2

Moved by Tim Sothern, President of Waterloo Minor Girls Softball Association
Seconded by Ken Winslow, President of Guelph Minor Girls Softball Association



	
REFERENCE: (Section, article, number, page, etc.)

R1.02  Affiliation. (p.37 online)



WHEREAS (Article as currently written)
	
R1.02 Affiliation - Teams desirous of joining the Association (P.W.S.A.) may do so by single team affiliation. A single team is defined as any one team not affiliated with an affiliated member softball association. In addition, the new team applying for entry into the Association may not be composed of a group that carries 2/3 of a member club in good standing from the previous playing season. Single team entries as of 2020 playing season are grandfathered into the Association (P.W.S.A.) provided they remain in good standing. Exceptions to this rule can be made by review of a special P.W.S.A. approval committee made up of P.W.S.A. board members, and neighboring Affiliated member association presidents. 

(1) Any team associated, or part of an Association, must play their home games in the District their association is based.
(2) Any team associated with an association that would like to schedule a practice or game in another district occupied by another association would have to ask permission to schedule any games or practices in the district or defined area. 
(3) Any single team associations would have to follow the same rules as listed above and be denied access to any district they were not based out of without obtaining permission from a pre-existing single team or multiple team association. 
(4) Any team or association found in violation of this policy would be subject to disciplinary action, and immediately cancel all games scheduled outside of their district/approved area. 




BE IT RESOLVED THAT (Motion:  State whether revision, addition, deletion, etc.)
	CHANGE:
The new team applying for entry into the Association may not be composed of a group that carries more than four (4) players from a member club that is in good standing from the previous playing season.  In addition, should a coach leave a Member Association to move to any other PWSA association, they may take no more than four (4) players from the association they are leaving.



RATIONALE 
	The current rule does not go far enough to protect member associations.  It is all too easy for a team to find an additional four players to round out their team AND/OR sign “false” players to pad their rosters to meet the 2/3 rule.  By capping the actual number of players that may be rostered, it makes the rule easier to understand and enforce.



FINANCIAL IMPLICATIONS 
	None.



	
FINAL RECOMMENDATIONS:

_____     Carried       _____Amended     __X___     Withdrawn     ______     Defeated





MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA								Motion #OR3

Moved by	 _Lynda Turton______			Seconded by ___Janet Gray-Baker________



REFERENCE : (Section, article, number, page, etc.)

R1.06 pages 38 & 39

WHEREAS (Article as currently written)
R1.06 Coaches and Managers - Managers and Coaches must be signed on the Team Registration Certificate for each team they are affiliated with (i.e. Coaches and Managers participating for more than one team must be signed on each team's contract but may only register on one Team Registration Certificate per Division). Any paid trainers that coach a team cannot take players, from other associations, they train onto their team. Additional Managers and/or Coaches may register through the Divisional Coordinator or representative at a fee set annually by the Board of Directors and must sign a release of liability waiver form as against the Association. Only registered Managers, Coaches, Players and Team Personnel are allowed on the coaching lines and bench areas in all Divisions. All participating teams must have the following minimum NCCP Softball Certification as follows: 
U9/U11: Head Coach: NCCP Learn To Coach Trained or Weekend #1; Assistant Coach(es): NCCP Learn To Coach Trained or Weekend #1 and must complete Foundations of Coaching Softball - Part I and/or Part II 
U13: Head Coach: NCCP Community Softball Coach Trained or Weekend #1; Assistant Coach(es): NCCP Community Softball Coach Trained or Weekend #1 and must complete Foundations of Coaching Softball - Part I and/or Part II 
All Others: U15, U17, U19 II: Head Coach: NCCP Competition-Introduction, Softball Certified; Assistant Coaches: Competition-Introduction, Softball Trained. Intermediate II, and Masters Rec: Head Coach: NCCP Competition-Introduction, Softball Certified, Assistant Coaches: Foundations of Coaching Softball - Part 1 and Part II (online) 
U19 I, U23 Women’s and Women’s: Head Coach: NCCP Competition-Introduction, Softball Certified; Assistant Coaches: NCCP Competition-Introduction, Softball Trained 
Definitions of terms used for P.W.S.A.: 
Trained This means a Coach has attended a portion of requirements. For example - a Coach has attended Weekend #1 and Weekend #2 of Competition-Introduction, Softball and completed the Make Ethical Decision On Line Evaluation - their status is “Trained”. 
Certified This means a Coach has attended and completed all of the requirements, including the On Field Evaluation. For example, a Coach has attended Weekend #1, Weekend #2 of Competition Introduction, Softball; has completed the Make Ethical Decision On Line Evaluation and had an On Field Evaluation completed (Weekend #3) - their status is “Certified”. 
It is the Coaches responsibility to provide proof of Certification if required to do so. This applies especially to new Coaches or if there is any upgrade in their Coach education. Copy of Clinic Certificate or NCCP transcript (in the Locker) – U9/U11 and U13; NCCP passport or NCCP transcript (for all others) as required.				

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
Addition – last paragraph

It is the Coaches responsibility to provide proof of Certification if required to do so. This applies especially to new Coaches or if there is any upgrade in their Coach education. Copy of Clinic Certificate or NCCP transcript (in the Locker) – U9/U11 and U13; NCCP passport or NCCP transcript (for all others) as required. Deadline for submission is the association Signing Deadline.

RATIONALE
Help facilitate exemptions and OFE requests for teams and coordinators.

FINANCIAL IMPLICATIONS
None


FINAL RECOMMENDATIONS:

____X____ Carried ________ Amended ___________ Withdrawn _________ Defeated



MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA								Motion #OR4

Moved by	 __Randy Alderton			Seconded by ___Cathy Bilinski


REFERENCE : (Section, article, number, page, etc.)

Rule 4.04 page 45


WHEREAS (Article as currently written)
R4.04 Time Limits - In all divisions, play-off tournament games shall be seven (7) innings. Exception: U9/U11 where no inning shall begin after one hour and 30 minutes. U13 where no inning shall begin after one hour and 45 minutes. 
Note: U9/U11 - all medal tournament games shall be 7 innings for all divisions and U13 - all medal tournament games shall be 7 innings for all			

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
Revision For U9/U11

R4.04 Time Limits - In all divisions, play-off tournament games shall be seven (7) innings. Exception: U9/U11 where no inning shall begin after one hour and 30 minutes. U13 where no inning shall begin after one hour and 45 minutes.
Note: U9/U11 - all medal tournament games shall be 2 hours or 7 innings for all divisions and U13 - all medal tournament games shall be 7 innings for all

RATIONALE
The full 7 inning games are running 3 – 4 hours and both teams and official have expressed a desire for change

FINANCIAL IMPLICATIONS
None


FINAL RECOMMENDATIONS:

____X____ Carried ________ Amended ___________ Withdrawn _________ Defeated










MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA								Motion #OR5

Moved by	 __Randy Alderton			Seconded by ___Cathy Bilinski


REFERENCE : (Section, article, number, page, etc.)

Rule 4.04 page 45

WHEREAS (Article as currently written)

R4.04 Time Limits - In all divisions, play-off tournament games shall be seven (7) innings. Exception: U9/U11 where no inning shall begin after one hour and 30 minutes. U13 where no inning shall begin after one hour and 45 minutes. 
Note: U9/U11 - all medal tournament games shall be 7 innings for all divisions and U13 - all medal tournament games shall be 7 innings for all


BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)

Revision For U13

R4.04 Time Limits - In all divisions, play-off tournament games shall be seven (7) innings. Exception: U9/U11 where no inning shall begin after one hour and 30 minutes. U13 where no inning shall begin after one hour and 45 minutes. 
Note: U9/U11 - all medal tournament games shall be 2 hours or 7 innings for all divisions and U13 - all medal tournament games shall be 2 hours or 7 innings for all

RATIONALE
The full 7 inning games are running 3 – 4 hours and both teams and official have expressed a desire for change


FINANCIAL IMPLICATIONS
None



FINAL RECOMMENDATIONS:

___X_____ Carried ________ Amended ___________ Withdrawn _________ Defeated


MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA								Motion #OR6

Moved by	 __Rose Lasalandra			Seconded by ___Randy Alderton


REFERENCE : (Section, article, number, page, etc.)

R8.02 pages 51 and 52	

WHEREAS (Article as currently written)
R8.02 Acts of Suspension - Teams, coaches, managers or players will be suspended for conducting themselves in an unsportsmanlike and undesirous manner and without limiting the generality of the foregoing, for the following specific acts: 
(a) Permitting betting or improper conduct by players, coaches, or managers at games. Automatic suspension for a period of one year from the date of suspension. 
(b) Offering, agreeing, conspiring, or attempting to lose any games, or being interested in any pool or wagers thereon. Automatic suspension for a period of one year from the date of suspension.
 (c) Deliberately degrading the image of the Association or their representatives. Goes to a Discipline Committee. Suspension depends on severity.
 (d) If a Manager, Coach, or member of the team is involved in a major incident at a Canadian Championship. Automatic suspension from participating in a Canadian Championship for a period of 2 years. Major defined by report from Softball Canada - examples Physical altercations, Police involvement. 
(e) Knowingly playing with or against a player, coach or manager who has been expelled or suspended. Automatic suspension for a period of two months.
 (f) Refusing to sign the release of liability waiver form. Suspension until such time as the release of liability form has been signed. 
(g) Using a player who is not eligible to play on that team. Automatic suspension for a period of two months.
 (h) Fighting with other coaches, managers, players, officials or spectators. Goes to a Discipline Committee. Suspension depends on severity. 
(i) Verbal abuse, harassment of any official, player or spectator. Goes to a Discipline Committee. Suspension depends on severity. 
 (j) If a Manager, Coach, or member of the team management, offers money to a player for their services. Automatic suspension for a period of one year from the date of suspension. 
(k) If a player - having demanded money for their services. Automatic suspension for a period of one year from the date of suspension. 
(l) Submitting an N.S.F. cheque for payment of any fees to the Association. Automatic suspension until cheque and all charges are cleared.
 (m) When a player leaves their team, they must meet all financial obligations and return all parts of their uniform and property of the team/local organization, or pay the cost of the same, before playing with another team. Failure to do so will automatically place said player under suspension until all property is returned or paid for. 
(n) The consumption of alcoholic beverages or any other impairment inducing substances on or near diamond facilities. Exception: Any Licensed area. Automatic suspension for game, if a single game and/or automatic suspension for Tournament, if a Tournament.
 (o) Any cases of sexual abuse/harassment should be immediately reported to P.W.S.A. Any physical assault, discriminatory public tirades, or any situation in which the police are involved should be immediately reported to P.W.S.A. (copy both the President and Secretary). Failure to do so will result in an Automatic suspension of one year from the date of suspension. 
Note: Teams/Associations must submit any matter involving unpaid dues to that Team/Association no later than 7 days prior to the Provincial Championship in the division they are affiliated with. All other issues that may result in suspensions or discipline must be submitted by September 5th of the current year. 
Note: Any discipline matter/suspension will be reported to a minimum of two (2) directors of the local/member Association Board. 
Note: Any parent/player/association who files a false claim or a direct claim with Sport Canada (without first following the complaint processes) included in our Safe Sport Discipline and Complaint policy pages 43 – 49 (Safe Sport policy) will be responsible for the legal costs incurred by P.W.S.A. 
Note: As per page 43 Safe Sport Discipline and Complaints policy, the timelines may be modified.
			

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
Addition to p)

Association that signs off that police checks have been validated but it is found they have failed to receive and review a valid police record check/VSS, that Association will be denied membership for a period of 2 years.




RATIONALE
To protect the Association from serious liability

FINANCIAL IMPLICATIONS
Significant if an individual who has not been screened brings harm to our athletes



FINAL RECOMMENDATIONS:

___X_____ Carried _______ Amended ___________ Withdrawn _________ Defeated



MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – OPERATING RULES

Submitted by PWSA								Motion #OR7

Moved by	 __Brad Rooney			Seconded by ___Theresa Coleman


REFERENCE : (Section, article, number, page, etc.)

R8.02 pages 51 and 52	

WHEREAS (Article as currently written)
R8.02 Acts of Suspension - Teams, coaches, managers or players will be suspended for conducting themselves in an unsportsmanlike and undesirous manner and without limiting the generality of the foregoing, for the following specific acts: 
(a) Permitting betting or improper conduct by players, coaches or managers at games. Automatic suspension for a period of one year from the date of suspension. 
(b) Offering, agreeing, conspiring or attempting to lose any games, or being interested in any pool or wagers thereon. Automatic suspension for a period of one year from the date of suspension.
 (c) Deliberately degrading the image of the Association or their representatives. Goes to a Discipline Committee. Suspension depends on severity.
 (d) If a Manager, Coach, or member of the team is involved in a major incident at a Canadian Championship. Automatic suspension from participating in a Canadian Championship for a period of 2 years. Major defined by report from Softball Canada - examples Physical altercations, Police involvement. 
(e) Knowingly playing with or against a player, coach or manager who has been expelled or suspended. Automatic suspension for a period of two months.
 (f) Refusing to sign the release of liability waiver form. Suspension until such time as the release of liability form has been signed. 
(g) Using a player who is not eligible to play on that team. Automatic suspension for a period of two months.
 (h) Fighting with other coaches, managers, players, officials or spectators. Goes to a Discipline Committee. Suspension depends on severity. 
(i) Verbal abuse, harassment of any official, player or spectator. Goes to a Discipline Committee. Suspension depends on severity. 
 (j) If a Manager, Coach, or member of the team management, offers money to a player for their services. Automatic suspension for a period of one year from the date of suspension. 
(k) If a player - having demanded money for their services. Automatic suspension for a period of one year from the date of suspension. 
(l) Submitting an N.S.F. cheque for payment of any fees to the Association. Automatic suspension until cheque and all charges are cleared.
 (m) When a player leaves their team, they must meet all financial obligations and return all parts of their uniform and property of the team/local organization, or pay the cost of the same, before playing with another team. Failure to do so will automatically place said player under suspension until all property is returned or paid for. 
(n) The consumption of alcoholic beverages or any other impairment inducing substances on or near diamond facilities. Exception: Any Licensed area. Automatic suspension for game, if a single game and/or automatic suspension for Tournament, if a Tournament.
 (o) Any cases of sexual abuse/harassment should be immediately reported to P.W.S.A. Any physical assault, discriminatory public tirades, or any situation in which the police are involved should be immediately reported to P.W.S.A. (copy both the President and Secretary). Failure to do so will result in an Automatic suspension of one year from the date of suspension. 
Note: Teams/Associations must submit any matter involving unpaid dues to that Team/Association no later than 7 days prior to the Provincial Championship in the division they are affiliated with. All other issues that may result in suspensions or discipline must be submitted by September 5th of the current year. 
Note: Any discipline matter/suspension will be reported to a minimum of two (2) directors of the local/member Association Board. 
Note: Any parent/player/association who files a false claim or a direct claim with Sport Canada (without first following the complaint processes) included in our Safe Sport Discipline and Complaint policy pages 43 – 49 (Safe Sport policy) will be responsible for the legal costs incurred by P.W.S.A. 
Note: As per page 43 Safe Sport Discipline and Complaints policy, the timelines may be modified.
			

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
Addition add Note

Any Association or individual who takes action against another association or member or persons within their own organization will be responsible for all legal fees and/or third-party costs for the investigations and dispute resolution.

Disputes between Non-member associations/individuals will not be addressed by PWSA nor will PWSA engage in any handling or investigation of the matter.

RATIONALE
To protect the Association from significant legal and independent 3rd party fees incurred as a result of an increasing # of SafeSport complaints of this nature.  Noting the average investigation is 15 – 20 thousand dollars.


FINANCIAL IMPLICATIONS
Significant $ taken from membership funds to resolve disputes that does not include the association (PWSA) as the accused.



FINAL RECOMMENDATIONS:

____X____ Carried _______ Amended ___________ Withdrawn _________ Defeated



MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – General

Submitted by PWSA								Motion #G1

Moved by	 __Debbie Malisani			Seconded by ___


REFERENCE : (Section, article, number, page, etc.)

Article 3.4 page 27



WHEREAS (Article as currently written)

3.4 Election of Directors – a) Election and Term - The seven (7) Elected Directors will be elected for a 3-year (3 people), 2-year (3 people), or 1-year (1 person) term at the Annual General Meeting of members to hold office until the close of the Annual General Meeting at the end of their term. The election shall be by ballot. No acclamation – Directors must be elected by simple majority to move the Ordinary Resolution.
			

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
To accept the following Director elected to the Board of Directors at the 2023 P.W.S.A. Virtual AGM:

Brad Rooney   –   3-year term

RATIONALE
To nominate to the open position of the board

FINANCIAL IMPLICATIONS
None


FINAL RECOMMENDATIONS:

___X_____ Carried ________ Amended ___________ Withdrawn _________ Defeated


MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – General

Submitted by PWSA								Motion #G2

Moved by	 __Cathy Bilinski			Seconded by ___Brad Rooney


REFERENCE : (Section, article, number, page, etc.)

Motion to approve the Auditor
	

WHEREAS (Article as currently written)

			

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
To accept appointment of Smith Chappell Marsh Vilander LLP Chartered Accountants to carry out the 2023 P.W.S.A. Financial audit.

RATIONALE
Appointment of auditor

FINANCIAL IMPLICATIONS
None




FINAL RECOMMENDATIONS:

___X_____ Carried _______ Amended ___________ Withdrawn _________ Defeated


MOTIONS FOR THE ANNUAL GENERAL MEETING

AMENDMENTS TO THE BY-LAWS – General

Submitted by PWSA								Motion #G3

Moved by	 _________________			Seconded by ______________


REFERENCE : (Section, article, number, page, etc.)

Motion to adjourn	

WHEREAS (Article as currently written)

			

BE IT RESOLVED THAT (Motion: State whether revision, addition, deletion, etc.)
Motion to Adjourn the 2023 Annual General meeting

RATIONALE


FINANCIAL IMPLICATIONS
None


FINAL RECOMMENDATIONS:

____X____ Carried _______ Amended ___________ Withdrawn _________ Defeated
43




